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1.450t of final products

Neto income in 
2025 increased by 
116,12% compared 
to 2024.

13.434.663 
BAM

hotel nights spent
in 2025 in Italy
and Germany27
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OUR CARBON
FOOTPRINT IN 2025
We report our carbon footprint annually
from January to December 2025, serving
as baseline. Our report includes Scope 1,
2 and 3 emissions. Our emission calcula-
tions encompass all greenhouse gases
(GHG) covered by the Kyoto Protocol and
are based on the GHG Protocol. However,
they are not fully aligned with the guid-
ance due to the unavailability of certain
activity data. Category 12, End-of-Life
treatment of Sold Products are not calcu-
lated due to unavailability input data. 
In 2025, we emitted a total of 592,09 tCO₂
eq Scope 1 emissions encompassing both
stationary and mobile emissions. For loca-
tion- based Scope 2 emissions, we emitted
559,79 tCO₂eq. Total emissions within 
Scope 3 are 1587,44 qtCO₂e.

592,09 559,79

In 2025, our single diesel Mercedes-Benz vehicle
consumed 891,44 liters of fuel, resulting in 2,37
tCO2eq of Scope 1 mobile emissions. 

In 2025, purchased electricity consumption to-
taled 751.796,00 kWh, resulting in 559,79 tCO2eq
of location-based Scope 2 emissions and 419,89
tCO2eq of market-based Scope 2 emissions. 



SCOPE 3 EMISSIONS

ENERGY CONSUMPTION
Total consumption of LPG was approxima-
tely 437.621 liters, which resulted in an
equivalent of 2.918.043.00 kWh of thermal
 energy. Total electricity consumption is 
751.796,00 kWh.

CAPITAL GOODS
We spent 71.174,77 BAM for capital goods
such as purchased computer equipment,
office furniture, measuring devices, equi-
pment for large machines, etc.

GHG EMISSION 
INTENSITY
GHG emission intensity, which represents
the total GHG emissions per net revenue 
is 0,000177 tCO2eq/BAM. This means that
for every BAM earned 0,000177 tons of 
Co₂ equivalent emissions are generated.

UPSTREAM LEASED
ASSETS 
We operate four leased electric vehicles,
including two forklifts, a manual electric
pallet truck, and a floor-cleaning machine.
Their combined electricity consumption
reached 30.200 kWh.

PURCHASED GOODS & 
SERVICES  
We spent 4.048.956 BAM for purchased 
goods such as paint (powder and liquid),
sheet metal, consumables (screws, nuts,
rivets, etc.) etc. Therefore, we have alre-
ady started working on selecting manu-
facturers and products with lower emissi-
ons, which will directly reduce our overall
emissions.

Regarding Scope 3 emissions,  the total
amounts to 1587,44 tCO2eq, distributed
across the following categories:

Purchased goods & services

Downstream transport

Fuel & energy-related activities

Employee commuting

Upstream leased assets

Upstream transportation
& distribution

Capital goods

Waste generated
in operations

Business travel

662,74

609,94

tCO₂eq

215,86

45,46

22,49

15,29

8,26

6,84

0,53

Our Scope 3 inventory for the reporting 
period totals 1.587,44 tCO₂e, reflecting a
comprehensive assessment of our value
chain emissions. Purchased goods and 
services is our single largest source at
662,74 tCO₂e (41,8%) followed by down-
stream transportation at 609,97 tCO₂e
(38,4%), and fuel and energy-related 
activities at 215,86 tCO₂e (13,6%). 
These three categories alone represent
 over 93% of our total footprint, giving us
a clear picture of where the greatest 
opportunities for impact lie.





Workplace health and safety are managed
in accordance with legal requirements,
covering the entire workforce. We recorded
ONE work-related accidents, resulting in a
rate of 1,5% and a total of 160 hours of work.

At BOFIL, all employees are entitled to family-
related leave (such as maternity, paternity, 
and caregiving leave), in full compliance with
applicable regulations and collective agree-
ments.

During the reporting period, 11,6% of eligible
employees made use of these benefits, refle-
cting a workplace culture that supports work
-life balance and personal needs.



81

67

29,85%

BOFIL has 81 employees, with an average
headcount of 66 throughout the year. We
deliver services mainly in Europe and South
America. When measured in full-time equiva-
lents, the number stands at 78, with a gender
distribution of 12% female and 88% male.

In terms of pay equity, the ratio between the
highest salary and the company average sta-
nds at 1,71, reflecting a balanced and contro-
lled level of pay distribution across the orga-
nization.
 
Employee turnover improved significantly,
dropping from 43,3% in 2024 to 29,85% in 2025
— a clear sign of a strengthening workplace
culture. Performance and career development
reviews are conducted for 100% of employees,
and our commitment to continuous growth is
further demonstrated by over 850 hours of edu-
cation delivered to our workforce in 2025.












